ent vacancies —“-) RegisterYour Interests

Recruiting M anager views resume/application alongwith essential

skills and knowledge required forthe role

Selection criteria
1 v

Interview panel—
*Recruiting Manager
+HR Consultant (if required)

Behavioural Style questioning relevant to the skills, knowledge and
experience required for position

Interview (Stage 2)—
Ifrelevant / required a 2™ interview . Stakeholders may be involved

from otherdepartments.

Aptitude or PsychometricTest (Stage3)
If relevant/required youwillbe tested on your aptitude or
psychometrics

Contact from Manager / HR Consultant. Feedback is provided by phone call,

email or person

Contact from Manager / HR Consultant. Feedback is provided by phone call,
email or person

Contact from Manager / HR Consultant. Feedback is provided by phone call,
email or person

Reference check

!

The Offer—Welcome Aboard

Contact from Manager / HR Consultant. Feedback is provided by phone call,
email or persan




